
  

 

 

 

 

Database, Research and Evaluation Manager 

 

Salary: NJC 29-31 £35,411 - £37,261 (pro rata), dependent on 

experience 

Hours:  16 hours per week (flexible over days although some hours 

on a Tuesday are preferred) 

Location:  Home based with ability to travel to IRISi Bristol office at 

least once a quarter 

Annual Leave:   25 days p.a. plus 8 bank holidays (pro-rata)   

Pension:    3% pension contribution (after successful completion  

of four-month probationary period) 

Probationary period:  Four months 

Tenure:    12 months fixed term (maternity cover) 

Employer:    IRISi 

Reporting to:   Network Director, IRISi 

 

 

Background 

 

IRISi is a social enterprise established to promote and improve to health care response 

to gender-based violence. Our work includes facilitating the widespread adoption of the 

IRIS model and other evidence-based health and domestic violence and abuse (DVA) 

programmes, including ADViSE. 

 

IRIS is an evidence-based, general practice based DVA training, support and referral 

programme. Core areas of the programme are training and education, clinical enquiry, 

care pathways and an enhanced referral pathway to specialist domestic violence 

services for patients with experience of DVA. IRIS is commissioned in sites across 

England and Wales. ADViSE is our adapted programme for sexual health settings. 

See: www.irisi.org 

 



 

The Role 

 

The post holder needs experience of managing databases, writing and running reports 

and analysing associated data. They also require experience in building and 

implementing data collection systems and the skills to train and support non-data 

specialists to use data systems.  

 

Description of the role 

 

• Data system management, support and training 

• Data storage 

• Data system development   

• Data analysis and evaluation  

• Supporting the IRISi team in all in-house research or evaluation-related work 

across the organisation’s projects 

 

We are an inclusive organisation, committed to ensuring our Board and staff team 

reflect the diversity of the people we serve. We warmly encourage applications from 

individuals from a wide range of backgrounds and across all the protected 

characteristics. 

 

For more information, please contact Sally Harrison, email: sally.harrison@irisi.org   

 

Closing date for applications: 9.00am on 25th April 2023. 

Successful candidates will be invited to interview via Zoom on 5th/12th May 2023 

mailto:sally.harrison@irisi.org

